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Overview

= Purpose is to help alleviate the critical shortage of nurses in
the United States and U.S. territories

= Offers substantial financial assistance to repay a portion of
eligible nursing student loans to:

= Registered Nurses (RN) including advanced practice
nurses, i.e., Nurse Practitioners, dedicated to working in
health care facilities with a critical shortage of nurses

= Nurse Faculty working at eligible schools of nursing
= Total current NELRP participants under contract: 2,443
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Service Requirements

= Registered Nurses and advanced practice registered nurses,
such as Nurse Practitioners, must provide full-time service, as
defined as working at least 32 hours per week for a minimum of
45 weeks per year, at a Critical Shortage Facility

= Nurse Faculty must provide full-time service, as defined by the
school, with a minimum 9-month per year appointment

= No more than 7 weeks per service year may be spent away
from facility. For Nurse Faculty this is inside the appointment
window only

= All participants are required to submit an employment
verification form (EVF) every six months during his/her contract
to verify compliance

= EVFs must be completed and signed by the facility
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NELRP Benefits

= NELRP participants receive 60 percent of their total
outstanding qualifying educational loan balance
incurred while pursuing an education in nursing for a
two-year service commitment.

= Qualifying NELRP participants may receive an
additional 25 percent of their original loan balance for
a third year of service.




Prog raim » Refined CSF Definition

Changes for oreie
FY 2012 = Up to 50 percent of

funding set aside for
NPs

= Online application and
support




CSF Definition - 2012

Critical Shortage Facility — A health care facility located
In, designated as, or serving a primary medical care or
mental health Health Professional Shortage Area (HPSA). A
CSF must be a non-profit facility located in the 50 states or
U.S. territories.

LS. Department of Health and Human Services



EUREAVU OF CLINICIAN RECRUITMENT & SERVICE

Health Professional Shortage Area
(HPSA) Definition

HPSAs are designated by HRSA as having
shortages of primary medical care, dental, or
mental health providers and may be geographic,
demographic or institutional.

NELRP will only be using primary medical care
and mental health HPSA scores. We will not be
using dental HPSA scores.

UU5. Depariment of Hoalth and Human Services



Using HPSAS

= HPSA scores are developed to prioritize the need of
designations. Scores are updated every 3 years.

= Based on the severity of a health professional shortage,
scores range from 1 - 25 for primary care and mental
health.

= BCRS programs use HPSA scores as a criteria for
scholarship and loan repayment.

= The higher the score, the greater the need for additional
medical services, which increases an area’s priority for
placement of new providers.




HPSA Subcategory Types

Each HPSA designation type has three sub-
category types:

= Geographic (urban or rural) Area

= A shortage of providers for the total population within a
geographic area

= Population

= An underserved population group (i.e., low-income or migrant
farm workers)

= Facility
= FQHCs (CHCs), RHCs, Federal/state correctional facilities

U5, Department of Health and Human Services
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Nurse Practitioners (NPs)

= Critical Shortage Facilities (CSFs) have identified the
need to staff facilities located in a Health Professional
Shortage Area (HPSA) with NPs

= Up to 50% of NELRP funds will be set aside for NPs
to provide financial incentives to nurses who pursued
the advanced education and clinical training, which
enables them to provide primary care in outpatient and
iInpatient settings at CSFs

UU5. Depariment of Hoalth and Human Services
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Nurse Practitioners Growth

Growth in NP! Graduates, 2000-2010
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Source: American Association of Colleges of Nursing 2000-2010 Annual Surveys

1 Analysis includes NP degree programs and post-Master’s NP programs; excludes joint NP/CNS program graduates.

1S Depariment of Hoalth and Human Services
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Nurse Faculty (NF)

= Faculty teaching in schools of nursing with 50
percent of students enrolled from disadvantage
backgrounds

= Up to 20% of NELRP funds will be set aside for
NF to address these shortages found in schools of
nursing

13 <HRSA
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Funding Preference

Critical Shortage Facility HPSA Score

Debt to Type of Facility Critical Shortage Facility HPSA Funding
Salary Score Preference
Ratio Tiers

20 Percent  Critical Access Hospital; Primary Care or Mental HPSA  Tier 1
or Above Disproportionate Share Hospital; Score 14 or above

Federally-Qualified Health Center and
Look Alike; Indian Health Service Health
Center; Public Hospital; Native
Hawaiian Health Care Center; Rural Primary Care or Mental HPSA  Tier 3
Health Clinic; Skilled Nursing Facility; Score between 0 -9

State or Local Public Health or Human

Services Department

Primary Care or Mental HPSA  Tier 2
Score between 10 -13

Ambulatory Surgical Center; Nursing Primary Care or Mental HPSA  Tier 4
Home; Home Health Agency; Hospice Score between 0 - 25

Program; Non-Profit, Non-

Disproportionate Share Hospital

U5, Depariment of Health and Humn Services
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Funding Preference

Schools of Nursing

Debt to Schools of Nursing Preference Tiers
Salary Ratio
20 Percent or Faculty teaching in schools of nursing with 50 percent of Tier 1
Above student enrollment from disadvantaged backgrounds
All other Schools of Nursing Tier 2
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Financial Need

The greatest financial need funding preference is met by
applicants who:

= Meet Tier 1 requirements for either CSFs or Schools of
Nursing

= Have the greatest debt-to-salary ratio in their
established Tier

= Have qualifying educational loans equal to or greater
than 20 percent of their base annual salary

U5, Department of Health and Human Services

16 <HRSA
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First Year for Online Application

Scheduled to close February 15 at 5 p.m. EST

= Applicants must complete application online
= All required support documents and forms must be
submitted via the portal
= Forms must be scanned and uploaded to the
portal before final submission in PDF format
= All document information must match the online
submission

= Banking information and other updates will be
addressed directly through the online portal

17
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Application and Program Guidance

Provides detailed and comprehensive instructions on
NELRP, including how to apply and where to find resources.

The document addresses:
= Program Overview

= Eligibility, Funding Preference, Application
Process, Service Requirements, Transfers,
Breaches, Suspensions and Waivers

= Application Process

= Tips and Information, Timelines, Instructions for
Support Documentation

= Additional Materials

= Resources, Help, Definitions, FAQs R _
18 ¢HRSA



NELRP Eligibility
To be eligible for the NELRP, the applicant must:

= Be a U.S. citizen; U.S. national; lawful permanent resident

= Have completed a qualified nursing education program
leading to a bachelor’s degree, a master’s degree, an
associate’s degree, a diploma, or a doctoral degree in
nursing

= Be employed full time at a qualified critical shortage facility
or an accredited school of nursing

= Possess a current, full, permanent, unencumbered,
unrestricted RN license valid in the state in which they are
employed

= Have outstanding, qualified nursing education loans

19 ¢HRSA
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Applicants Deemed Ineligible

Liens against federal debt
Existing Service Obligations
Defaulted on federal payment or service obligations
= Mortgage
= Student loans
= Court ordered child support
= Tax liabilities
= Any federal, state or local government debt written off as uncollectable
Employed by a staffing or travel nurse agency
Work on an ‘as-needed’ (PRN) basis
Have a temporary or inactive nursing license
Licensed as an LPN or vocational nurse
Are self-employed
Fail to apply NELRP funds previously received toward qualified loans
= Work for a for-profit facility or for-profit school of nursing

20 <HRSA
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Qualifying Educational Loans

Loans must have been incurred for qualified nursing
education (documented by transcript) only.

Includes loans obtained for actual costs paid toward:

= Tuition, fees, and other reasonable educational
expenses for qualifying nursing education; and

= Reasonable living expenses incurred while enrolled in
qualifying nursing education
Loan Types Include:

= Nursing Loans not subject to cancellation; Stafford
Loans; Supplemental Loans; Consolidated Loans

= Consolidated loans may ONLY include qualifying
nursing loans of the applicant
21 ¢HRSA
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Non-Qualifying Educational Loans

Include, but are not limited to loans:

= Which incurred a service obligation which will not be
satisfied by the application closing date

= For vocational or practical nursing

= From entities not subject to Federal or State
examination and supervision as lenders

= |ncurred before or after qualifying nurse education

= Obtained for non-nursing education or courses taken
toward non-nursing degrees that may later qualify as
nursing pre-requisites

= Parent PLUS loans

= That are subject to cancellation (i.e., Perkins)

22 <HRSA
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Loan Documentation

= Applicants must include all loans for undergraduate
and/or graduate nursing education they wish to be
considered with the application.

= A combination of account statements, disbursement

reports, promissory notes, disclosure statement and
letters provided directly from the lender must clearly
provide:

= Current Balance (Principle and Interest)

= Type of Loan

= Original Loan Date

= Original Loan Amount

= Consolidation dates if applicable

23 ¢HRSA
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Required Documents for Application

All Supporting Documents must be scanned, uploaded, and submitted with
the online application via the customer service portal

REQUIRED DOCUMENTS NURSE | NURSE FACULTY

Proof of U.S. Citizenship, U.S. National, or Lawful X X
Permanent Resident

Loan Documentation X X
Employment Verification & Critical Shortage Facility Form X
Employment Verification Form for Nurse Faculty

Certification of Accreditation Status for School of Nursing
Education Programs

uthoriation o Reless of Employment nformation [IE x
uthoristiontoRelesse miormaton [ x
R x
Ccurmcsum vise/resme [ x
24 <HRSA




FY 2012 CSFs

= Critical Access Hospital

= Disproportionate Share Hospital

= Federally Qualified Health Center and Look-Alikes
= Indian Health Service Health Center

= Native Hawaiian Health Center

= Public Hospital

= Rural Health Clinic

= Skilled Nursing Facility

= State/Local Public Health and/or Human Services Department
= Home Health Agency

= Hospice Program

= Non-Profit, Non-Disproportionate Share Hospital

= Nursing Home

=  Ambulatory Surgical Center ottt .
26 Ve SHRSA
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Ineligible Facilities

= Free-standing clinics that do not qualify
as a facility as previously defined

= Renal dialysis centers

= Private practice offices

= Assisted living facilities

= Clinics in prisons and correctional facilities

= Private, for-profit facilities

26 ¢HRSA



Continuation (3@ Optional Year)

= Participants may be eligible for a third year of loan
repayment in exchange for an additional year of service
at a CSF or as a faculty member at an eligible school of
nursing.

= Eligibility for a third year requires the applicant to have
completed and been in full compliance with the rules
and regulations for the initial two-year service
agreement.

U5, Department of Health and Human Services

27 ¢HRSA
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Transfers

= Participants may transfer facilities only after approval

* Transfer requests must provide verification of the type
of facility and a reason for the transfer

= Participants may only transfer to a facility that falls in a
funding tier that was funded during that fiscal year

= Nurse faculty may not transfer to a CSF to work as an
RN (and vice versa)

28 <HRSA
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Breaching Contracts

= Failure to begin/complete initial service obligation:

= Repay all NELRP payments received, plus interest at
maximum legal prevailing rate

= Disqualifies individual from receiving future awards from
NELRP and some other Federal programs

= Failure to begin/complete continuation service obligation:

= Repay only payments received during third year of
service, plus maximum legal prevailing interest rate

= Disqualifies individual from receiving future awards from
NELRP and some other Federal program

= Must be paid within 3 years

LS. Department of Health and Human .
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Suspensions and Walvers

= Suspensions:

* Provides temporary relief to a participant if he/she has
short-term circumstances that make compliance
Impossible or unconscionable

= Granted on a short-term basis for the following reasons:
= Leave of Absence for Medical or Personal Reasons
= Maternity/Paternity/Adoption Leave
= Call to Active Duty in the Armed Forces

= \Naivers:

= Permanently relieve the participant of all or part of the
NELRP obligation

U5, Department of Health and Human Services
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Supporting Documents

= Proof of U.S. Citizenship, U.S. National, or Lawful Permanent
Resident;

= |Loan Documentation;

= Employment Verification and Critical Shortage Facility Form (for RNs
working at a Critical Shortage Facility);

= Employment Verification Form for Nurse Faculty (for RNs working at
a school of nursing)

= Certification of Accreditation Status for School of Nursing Education
Programs (for nurse faculty applicants);

= Authorization for Release of Employment Information;
=  Authorization to Release Information;
= Curriculum Vitae/Resume;

= Transcripts (for each school where you incurred nursing education
loans); and

= Documentation that Perkins loans are not eligible for cancellation (if
applicable).

31 <HRSA
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Application Forms

32 <HRSA
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Authorization to Release Employment Info

4L oot o s g e e rm
Poprremy Do mizom. Lomn legaypment Frogrem
U5 Departrert of Meskts srd Fhoman Sensoes
Heaith Rescroes and Sereces Adminairaton
L e e

NURSING EDUCATION LOAN REPAYMENT PROGRAM [NELRP)
AUTHORIZATION for RELEASE of EMPLOYMENT INFORMATION

i 1 awthorice my oarent, foemer, or fufure employer or the health care facility or school of nuning where | work
a4 an BN of nurie faculty to disciose information pertainang 1o my employment iatul 1 the U, Departrment of
Haalth and Human Servced (HHS), sndfor na contracton, Tor puipedss of determnasg mry shglulty 1o particpats o
the MELRF and, i | am selected to partscipant in the HELRP, 1o determine my compliance with the NELRP serice

o d jom pertaining bo my emplory status® inchudes, but is not lemited to, my salary, dates of
employmant, Rumber of hown worked, potition held, leave Boury/reconds, nurie licerdure duts, of the exiftences of

a senace obligatcn to my employer or the health care faclity or schood of nursing.

i To skseis my ehglilny o participats in the NELRP, snd if | am wslected 10 panicipats n the NELRP, 1o detedmine
rry compliance with the HELAF service requsrensents, | hereby authorice HHS, and o its contraciors, oo rebeace the
following information to my current, former, or future empioyeris) or the health care faciity or schood of nursing
et | work a0 an RN or nurse Bsculty: my namae, social iecurity mamber and other information necesiany e
ideritiy me.

Thisx swthorization will take effect on the date that | sign this relesse form. ¥ | become a participant in the NELRP,
Ehis SUTRAZATION Shall FeMain in efect LAt th date ey NELRP obig WCluing any of the bl
Pursuant to a contimtion contract, has been fulfilled or this suthorization i revoled by me in writing. 1| do not
b-come & participant n the NELRP, this authorization shall remain in efect untill Septemnber 30, 2002

Signature of Applcant Date
Mame = Pruvied Last 4 digits 35N
a Jor Release of Informatian Farm

Thes form authaonizes the applcant’s empioyer or the health care Taciity whene be/she works a3 an BN or nurse
faculty 1o release information rparding the applcant’s smployTaent STatus to MELRP. It also snhorizes HHS, andfer
s combractors, to release information to the applicant’s emnployer or the bealfth care facilty where he/she works 2z

an BN or nurse faculty for purposes of de g iy /heer aligibility and complisnce with the sendce requirements
if e fshe recerees a NELEP award. I the applicant iz swarded 3 NELRF contract, bsfher employment status will be
wirifmed Lerannually

Dol i L3232 Kaperwiion S KL

U5 Department of Health and Human Services
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Authorization To Release Information

U E G o e e s it
Powrarng [ ihoniwtion Lo Eepuryrment Peograe
U5 Departrment of Hesith snd Humaen Serace
Haakh, Rassrews sndl barece s hdmaarracas,
T IO 4G ST S

NURSING EDUCATION LOAN REPAYMENT PROGRAM (NELRP)
AUTHORIZATION to RELEASE INFORMATION

Az a Hursing Education Loan Beparyment [HELEF] applcant, | heretry authorize:
{print full name)

i mmﬂwmcmhmﬂnmmmwhmﬂm
educationsl kaant in onrder to e my eligibil AL B i n the NELRF, snd 1o
determine the elgibsliny of my educational loans for repayment under the NELRF. my name, address(es),
soerial security rumber, acoount number(s), account status, and other nformaton necessany to ety mees.

i, Afry program or enlity 1o which | owe § senvics obligation, of defsulted on b fenice obiigation, 16 relese
information relating to that obligation 1o HHS and/for its contractors.

This authorization will take efect on the date that | sign this release form. | become a pasticipant in the NELEP,
thit gushorization thall remain in sffect until the date my NELFFP oblgation, including asy ion of the obli
mm:mmmmmmmmummarmwmnmq 180 mot
become a participant i the NELRF, this authonizaison shall remain n effect uniil September 30, 2012.

Signanare of Applicant Date

b0 Redecse Form

This form suthorizes HHS, andfor its confractors, to releass information that identifies the applicant for purposes of
obtainng the appliant's sducatksnal loan mformation. It sl suthonizes sy program 1o which the applcant cwes
& health pe on service obl £ release on 1o HHS andfor its contractors.

T N L T

U5, Department of Health and Human Services
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SF RN EVF Page

UL Dt #] P e d 3 B sy

Bosrtarng | dussatmmn [oms Regargenens Program

US Deparbearnt of Health and Human Sereces

Feank Resouried sl Senvaies Bdsaraitratan
s Prarvm s arvom Aoehier

NURSING EDUCATION LOAN REPAYMENT PROGRAM [NELRP)

EMPLOYMENT VERIFICATION AND CRITICAL SHORTAGE FACILITY FORM
A WO AT CRTIGAL SCTAGE FACTLTHFS GNY (N1 N i)

Publc Burden Dntimate: O0AR Mo 34130040 [aperaton Deer: BB/ 20A
AR Ry g A€ CORQCE S IpNLF, BN § ATIOR  AOE TRGUIN B3 TEPOR T3, I ESAACTOR Of IRKTTABON LA GIDMYT I CUTPRAL VA CARN OIS RUBCAr
eotinction of & extimater o weragy IS mirLte: por PEipoRGE, INChaing the s for Mrvirwing inctrations, arching.
-:ﬁ'tbmm minfnming e defs nonded, and comgieting med rrsreing the: mloction of informetion. Send comments reganding S burten
efimae o afey Sl RAAEC] o Tt CoBodiinn oF o, Felng SuEptRibond Ao Foduting Bl burden, B MITLY Regaels Dearance Dffice, MO0 Fishert Line,
Room 114 KL, RoxSrvie. Maryiaed 20437

7O B COMPLITED: Y T ALTHORITND PUREOMMEL GFFICIAL OF TSal RRCLITY. FLLARY MOMY: 1§ THf PSS I SCORAPLIT O I AT BERORMATION 11
ISIECRRECT, THE AFPUCANT WiLL B BEIMDD BILISILE AMS THI APPUCATION WLl 8OT 8 PRCCEEINS, INFCRMATION O THI DRLIE KPPLICLTICH MUST
ek ABE T B

Achanred precticn npEteres morser WP, CRRA s, Childs, O . ol G e S form Sl out Dy BSSIRStrator OF She RERE.
are faciiity, naok By e professionad proug.

NELRF AppBCant's 58 (Last 4 Digits Only] OX-00-______
Name of Health Care Facility
address;

Floase note: Under the NILEF, participasts st be reginered suryes [RMs] providing Full-time seree ot o Cotieal Sromage Faclity. Pulltise
e i deSaed 33 waeking 3 3 BN b 3 e of 17 bt e week. Mo mae [ T weeks (15w ) Y senvae e Can be
EREE ey Troam gt 13ty for vIEI00A, halfuyl, CORCARSAL SIUCINON, SREEE. FRICETUTY,PIORTITY SOGMN, OF 1y GTRET FESEGn. RNy
wemrking PR, or 3z Pool Wurner, oo for Trowel or Murse Seaffing Agencies are rot sligisle for the program.

indrndual. who 'm e obligation are- cﬁ“ mnﬂuﬂmum‘ service obligation is
dzflndamm hwhvmlamlﬂh oertain period of time in exchange for mlfm.lui

mCnEtment or relerlion incentree mmmmu; 1 tigr-on bonesi, paymnent of moving expenied, fands 1o repary fudent
h—q;mw 3c1 whisth outings the 1alary and benefns an indraidual earns in exchangs for 1he work ha/she
¥ sarace

[ ¥eseor| | M- Does the mndnadual dentified above have an existing senic
‘the tacility in return for recerving educational m:wmwnmmwmm mﬂm"

-mnmmmmwm amating serace ablgation], will the exifteng servce cbiigation be

satsifed o o Barfone Felbnaaey 15, 20127 | Jvezoe| | No
| Beeretyy cortify that the indrvidisal identified above:
1. Begen working &i n BM ot the haalth cane Esciliy i abrew on and is currently working in:

[ ) & Pul-tirm podition {defiresd a3 worlsng s an RN for & mamsmam of 12 hours pef wesk) OR
[ § bexs than o full-tewss poction |defeed a3 woaking 35 an R for ke than 52 hours per wesl )

2. Eang @base sl salacy (grods salacy before deductaons for tanes, insurance, tc ] of 5 Hor thee year
[phease e beulate Full-time bate taleey o the indhadual o pasd on an hourky basi), mmma
shtht Defierential Pay. Listing of the hourly rate is mot acceptable

5. mreguredio work _ hours per wesl

4. s urrenthy licensed to practice 23 am BN without any nestrictions: or encumbrances.

[mmem/dedyy]
5, practcing s a NP, is NP-Cortited by | | AANP [ AMCC [ JNCC | JONCE [ JPwCE

6. ‘Waorks at the following type of facility:
[ Jiprivate nongnofit,

[ ) public F povernment caned; of

[ }private for profa.

Dbl i, EFR3-CL Evpirwticen, O W R LA

U5 Department of Health and Human Services
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UL Bt et o it s St i

<HRSA

B e e

CSF RN EVF Page

Murting £ ducstion Losn Repaypment Program
U Depatre of Health id Hu=ie Sorvice
Haainh Ressornes srd fervadt Ldmanimratan

7. weowks ot the folowing type of mealth Care Pacility (check only ona):

= bty i CESRET - A STY R 6 FUE T BT ST
R BAGIAE B B S BEEAE SALL BT POE Da TR S SEAISET
rempem

Lrmical Acoicia Hoagial SCASS - A TeciEty Thel 5 [§] WOMET < & Sle DN Pl

DM, of certified by e OMS a2 8 CAN, mnd o] in complance mith a8
aoplunbic CAH condibord of serbooetenn

' inis S i N = & el T 1)l n
dnproportonetcly mepe dhers of Cercome p-r-h-u ) receives ju]

= POjaCs mciude (L] Rongrofit ERSte: That

L W ORI GRS St Sy CRrtiad By e SecTRtany of MiS B2
mecting e oqunTesi for eosrng § st under sctos. N8 of She
Puisic woaith Sorere Ad bt e eol praetoc: and (I eutetiont hosth
OGP B MRS SR By I D TR T Tt
OAR L P LT RELON AT i Dy BT IACHA CTTA TR MECRAASE
iz Lmcier Tiow v of the nden HeRtR Care improverrant Ao BOpes

[ W) =y T
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TR Ll [ REERE] 1 TE ARy O Sl B [ et T
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— oslins Healh dervice ealth Comlay — & Fowfth cars Tecity [wieiber
RS o BTy ey TR FBR SRR LETATE O GRETRES By BV
D ST ST S RS LR th oA as
Determimation A, u2 Seacrised i 42 Cooe of fedsors ey oy
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or [b] rematiitation of mared Salied or 1) poriany eASHbeses
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MNURSING EDUCATION LOAN REPAYMENT PROGRAM [NELRP)
CERTIFICATION of ACCREDITATION STATUS for SCHOOL of NURSING EDUCATION PROGRAMS

TO BE COMPLETED BY THE SCHOOL OF NURSING DEAN'S OFFICE OR PROGRAM CHAIR where you are
cummently working (and returned 1o the applicant for submission with the other application materials)

PLEASE NOTE: Collegiate and associate degres schools of NUrsing are a depanmment, division, of other
adminiSTrative Uit in the educational institution which provides primarily of exclusively a program of
education in professional nursing. A diploma school of nursing means a school affillated with a hospital or
university, or an independent schood, which provides primarily or excusively a program of education in
professional nursing.
LS. Secretary of Education nationally recognized nursing accrediting agencies are the:

= Commission on Collegiate Mursing Education

= Mational League for Nursing Acorediting Commission

=  American College of Nurse-Midwives, Division of Accreditation

= Mational Association of Nurse Practitioners in Women's Health, Coundil on Accreditation

= Council on Accreditation of Nurse Anesthesia Educational Programs

SCHOOL OF NURSING
ADDRESS

“*CERTIFICATION®*

| hereby certify that all of the nursing edUCATION Programs in the schood of nursing identified above are
accredited by a nationally recognized nursing accrediting agency listed above, and/or by a state nursing
accrediting agency approved for such purpeses by the Secretary of the US. Department of Education.

Wame of Authorized Official (please print) Title Phone:

Signature of Authonzed Official Date
CAAE M3 DFLI-TIAT Dapwrntion Sk’ 10/ 2514

U5, Department of Health and Human Services
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Remember

= Have all your forms and documentation complete and
available before you start the online application

= Online Data Input vs. Documentation
= Follow instructions
= Ensure all dates and dollars match
= |[ncomplete or missing forms/data will cause ineligibility
= |naccurate information will cause ineligibility

= Applicants may not change facilities/schools once the
application deadline has passed

= Deciding to withdraw
= Consolidating loans during review period

UU5. Departmeni of Health and Human Servi
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Application Process
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Critical Dates

= Applications must be submitted by 5:00 p.m.
EST on February 15, 2012
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Locate a HPSA

HPSA by State and County
http://hpsafind.hrsa.gov/

HPSA by Address
http://datawarehouse.hrsa.gov/GeoAdvisor/ShortageDesi
gnationAdvisor.aspx

HRSA Geospatial Warehouse
http://datawarehouse.hrsa.gov/
Quick Access Reports —Find Shortage Areas—
HPSAs by State and County

Note*: Status must be designated. Advanced selection provides dates of
designations

LS. Department of Health and Human Services
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EUREAU OF CLINICIAN RECRUITMENT & SERVICE

Reference Information

NELRP Web Site:
http://www.hrsa.qgov/loanscholarships/repayment/nursing/

NELRP Participant Portal:
https://programportal.hrsa.gov/extranet/participant/login.seam

NELRP Help Desk:
(301) 998-7374 or (800) 221-9393 x 2

HPSA Score by Address:
http://datawarehouse.hrsa.gov/GeoAdvisor/ShortageDesignationAdvisor.aspx

43 <HRSA
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